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1PREAMBLE
WHEREAS, it is the intent and purpose of the parties to this Agreement to:
1. Establish and maintain a harmonious and cooperative relationship between
the County of Steuben and its employees in order to protect the public
by assuring at all times the orderly and uninterrupted operation and
function of government.
2. Comply with the requirements of the Public Employees' Fair Employment
Act by recognizing the rights of employees of the County of Steuben to
self organization and representation for collective negotiations on the
terms and conditions of employment.
3. To set forth the rights and responsibilities of the County and the
Association consistent with Law. Nothing contained herein shall deprive
the County and employees of any protection and/or rights they have under
this contract, the New York State Civil Service Law and any other
applicable Law.
NOW in consideration of the mutual obligations contained herein the parties
agree as follows:
ARTICLE I
PARTIES TO THE AGREEMENT
---
SECTION 1. The parties to this Agreement. are the County of Steuben,
hereinafter referred to as the County, the Steuben County Sheriff and the
Deputies Association of the County of Steuben, hereinafter referred to as the
Association.
ARTICLE II
APPLICABLE LAW
SECTION 1. This Agreement shall be governed by the Public Employees' Fair
Employment Act, otherwise known as the Taylor Law.
ARl'ICLE III
RECOGNITION
SECTION 1. The County recognizes the Deputies Association of the County of
Steuben, as the. sole and exclusive representative for all of its
employees for the purpose of collective bargaining and grievances under the
provisions of the Public Employees Fair Employment Act, except elected and
appointed officials, department heads, seasonal employees, part-time
employees employed less than twenty (20) hours per week and employees
serving in a position designated as management or confidential as set forth
in Addendum I of this Agreement.
ARTICLE IV
NO STRIKE PLEDGE
---
SECTION 1. The Deputies Association of the County of Steuben, affirms that
it does not assert the right to strike against the County to assist or
participate in any such strike or to impose an obligation upon its members
to conduct, assist or participatein such strike. .
2ARTICLE V
DUES DEDUCTION
SECTION 1.
A. The Employer shall deduct from those wages of employees and re
the Deputies Association of' the County of Steuben, Steuben Cou
Bath, New York, 14810, regular membership dues, for those e
who have signed the appropriate payroll deduction autho
permitting such deductions. The Employer agrees to deduct a
such monies exclusively for the association as the
exclusive bargaining agent for the employees.
B. Deductions authorized by any employee shall continue as so aut
unless and until such employee notifies the Employer of his/he
to discontinue or to change such authorization. The Ass
assumes full responsibility for the disposition of such f
deducted once they are turned over to the Association.
orized
desire
iation
nds so
SECTION 2. A copy of the County payroll will be furnished
on a monthly basis.
iation
SECTION 3. Upon request by the Union, the Sheriff or the County wil provide
copies of payroll records of the Sheriff's Department.
ARTICLE VI
MANAGEMENT RIGHTS
SECTION 1. The employer retains the sole right to manage its usiness
affairs and services and to direct the working force, including the ight to
decide the number and location of its business and service operati ns, the
business and service operations to be conducted and rendered, nd the
methods, processes and means used in operating its business and s rvices,
and the control of buildings, real estate, materials, parts, tools,
machinery and all equipment which may be used in the operatio of its
business or in supplying its services; to determine whether and 0 what
extent the work required in operating its business and supplying its
services shall be performed by employees covered by this agreem
E
t; to
maintain order and efficiency in all its departments and ope ations,
including the sole right to discipline, suspend and discharge employ B for
cause; to hire, layoff, assign, transfer, promote and dete~ne the
qualifications of employees; to determine the schedule of its. i_various
departments, and to determine the starting and quitting time and the number
of hours to be worked: subject only to such regulations govern ng the
exercise of these rights as are expressly provided in this agr nt, or
provided by law.
SECTION 2. The above rights of the employer are not all inclus e, but
the employer. Any and all the rights, powers and authority the emp oyer had
prior to entering this agreement are retained by the employer, .cept aB
expresBly and specifically abridged, granted or modified by this ag eement.
SECTION 3. The County shall perform its obligations under this greement
in fair and impartial manner to all employees and shall not dis riminate
against any employee for reasons of sex, race, color, creed, n tional
origin and age as permitted by Law.
3ARTICLE VI I
UNION RIGHTS
--
SECTION 1. The Associationshall have the sole and exclusive right with
respect to other employee organizations to represent all employees in the
heretofore defined bargaining unit in any and all proceedings under the
Public Employees' Fair Employment Act.
SECTION 2. The As!30ciation shall have the right to post notices and other
communications on bulletin boards maintained on premises and facilities in
the County as long an such notices and communications are not controversial
in order or matter. Bulletin boards for such purposes shall be located on a
building basis rather than on a department basis.
SECTION 3. Representatives of the Association shall have access to the
premises of the County for the purpose of transacting any necessary business
regarding the intrepretation or enforcement of this Agreement.
SECTION 4. The County recognizes the right of the employees to designate
representatives of the Association to appear on their behalf to discuss
salaries, working conditions, grievances, disputes pertaining to the terms
of this Agreement and other terms and conditions of employment and to visit
employees during scheduled or regular working hours subject to reasonable
limitation by Department Beads. Said representatives shall also be
permitted to appear at meetings, subject to Rules of the Legistature and
public hearings before the Legislature of Steuben County upon request of the
employees. The Association must notify the County Attorney's Office as to
whom these designees will be and when they are to be on County premises or
appear at meetings and public hearings.
SECTION 5. A copy of the agenda for each meeting of the Steuben County
Legislature will be made available to the President of the Association, or
his designee, at the same time distribution is made to the members of the
Legislature.
SECTION 6. The Association shall be permitted to use the County's Civil
Defense and Fire Training Center for their meetings when said Center is
available and if prior approval has been granted by the Clerk of the
Legislature. The Union shall also be allowed, with reasonable notice, to use
the Main Conference room in the Public Safety Building for meetings.
SECTION 7. Employees who are designated or elected for the purpose of
administering this Agreement shall be permitted a reasonable amount of time
from their regular work to attend to the duties with no loss of compensation.
Said employee should Dlake notification to the Sheriff or his designee when
he or she intends to use said time.
ARTICLE VIII
~YROLLS, PAY PERIODS AND DEDUCTIONS
SECTION 1. The County Treasurer shall have full authorization to p~ovide
for all departments of the county such forms and methods of payment of the
County Employees as such County Treasurer shall deem legal, advisable and
proper, including the proper forms and methods for payment of part-time
or special help working for the county except as limited by the express
provisions of this agreement.
4SECTION 2. Pay days falling on a holiday will be paid the day befor such
holiday.
SECTION 3. In regard to increments, the anniversary date for salary
purposes shall be considered the first day of the bi-weekly pay period in
which the anniversary date appears.
SECTION 4. The County shall deduct and remit to the insurance carri~r any
insurance premiums under an Association operated insurance plan for th)se
employees who have authorized in writing such deductions by the employ~r.
A. The insurance representative shall have the right to visit the
individual employee covered under this agreement on the job for he
purpose of explaining the insurance protection or for adjusting iny
claims.
B. The Association hereby agrees to hold the County harmless for an~ and
all damages the County may sustain as a result of making the p,ayroll
deductions where such damage is the result of the negligence of an
officer of the Association or Association member requesting suc~
payroll deductions.
SECTION 5. Other allowable payroll deductions are as follows:
A.
B.
C.
D.
E.
F.
G.
H.
Federal and State Withholding. Taxes
Social Security
Bonds
Maintenance
Deduction for retirement payment
Deduction for payment of retirement arrears
Uni ted Fund
Credit Union
SECTION 6. The first pay day in each calendar year shall be the se ond
Friday in January and bi-weekly thereafter. Any working days remaini g at
the end of the year will be paid in a separate check.
SECTION 7. All employees will be deemed to be in a two (2) week la status
with regard to wages.
ARl'ICLE IX
TEMPORARY REASSIGNMENT
SECTION 1. An employee may be assigned temporarily to perform duti ~s of a
higher classification for not more than a one (1) month period
I
in an
emergency situation. In such event, he or she shall be compensated at that
step on the grid that is at least 4% higher than their current rate.
SECTION 2. An employee may be assigned temporarily to perform the duties
of a lower classification. In that event, he or she shall be compeneated at
his or her regular rate of pay of his or her permanent position.
5ARTICLE X
BASIC WORKDAY!WEEK
--
SECTION 1. Employees of the Sheriffs' Department shall have a 40 hour
work week. Their work week is defined as being Monday through Sunday.
Employees shall have two consecutive 24 hour days off, a total of 48
consecutive hours off each week.
SECTION 2. Normal county business office hours shall be 8:30 A.M.
5:00 P.M. Employees within a department may make a one time request for
either a 1/2 hour or a 1 hour meal period. These requests shall be honored,
subject to scheduling needs of the department as determined and approved by
the department head.
SECTION 3. All employees actually working 37 1/2 or 40 hours per week at
the time this Agreement is signed shall continue to do so.
SECTION 4. Rules and policies of the County shall not be in conflict with
or supersede the worlt day, work week or other terms and condi tions of
employment as outlined by this Agreement.
SECTION 5. In the Sheriffs' Department with work shifts other than the
normal work week of Monday through Friday day shift, any employee may have
his work day or work week changed with seven calendar days written notice,
except in an emergency situation when said written notice period is waived.
Such written notice of change may be refused by an employee if such change
would work an undue hardship. Such refusal must be in writing, stating the
reason at least four days prior to the effective day of the change.
In the event no.qucllified employee agrees to accept the temporary change,
the county may aS~lign the most junior qualified employee to the temporary
assignment. Such change may not exceed two weeks duration.
ARTICLE XI
OVERTIME
SECTION 1. Employees shall be entitled to time and one-half their regular
rate of pay for authorized work performed in excess of forty (40) hours in
any work week. Paid time (vacation, sick days, personal days, etc.) shall
be considered as time worked in computing hours for overtime. No employee
shall have his shift or work day changed for the purpose of avoiding the
payment of overtime.
6SECTION 2. Any employee authorized to work on the sixth and/or slventh
day of their work week shall be paid in accordance with Sections 1 anc 2 of
this article for all work performed.
SECTION 3. Employees who are required to be traveling out of the
on an overnight basis shall be paid thirty-five ($35.00) dollars in 1
overtime. This payment is intended to cover such activities as necess
by official assignments and is not to cover conferences, training se
or similar types of activities.
ounty
eu of
tated
sions
SECTION 4. Employees who show up for work without being properly no ified
to the contrary shall receive a minimum of two (2) hours pay. Employees who
are called back to work after completing their shift shall receive a m nimum
of two (2) hours pay.
SECTION 5. All Criminal Investigators will be paid $7.00 per day st~nd-by
pay for weekends.
SECTION 6. SENIORITY FOR SCHEDULED OVERTIME.
Seniority will be done by person with the longest time in service to t~e
person with the least amount of time. There will be a rotating list a
l
fter
senior man is called out. His name goes to the bottom of the list and the
next man with the most amount of time then goes to the top, etc. If no
one takes overtime, the man on the bottom of the list will have to go.
SECTION 7. EMERGENCY CALL OUT
Emergency callout will go to the nearest available officer.
ARTICLE XII
PAID LEAVES
--
This agreement provides certain benefits for permanent employees anc certain
benefits for part-time employees. In order to be covered by all ~ nefits,
an employee must be appointed to a permanent full-time postion. He, cr she,
must have worked at least six (6) months to be allowed to draw either sick
leave. or annual leave in accordance with the applicable schedule for lame, if
approved by the department head.
A. Reporting of Leave Time
1. Leave accruals shall be requested in hours.
2. All paid leave will be requested in increments of one (1) h.ur
initially for paid leave up to one (1) hour and then in 15
minute increments for any time after the initial hour.
3. This statement applies to annual, sick, and personal leave.
4. The above is not to be used for discipline.
7SECTION 1. VACATIONS
A. Regarding employment prior to January 1, 1970, all employees
continuously employed by the County on a full-time annual salary
basis, or on a per diem or hourly basis on a regularly scheduled work
week of at le.3.st four (4.) hours per day and five (5) days per week (20
hours per wee]t or 40 hours bi-weekly), for a period of one (1) year,
whether it be in a temporary position which matured into a permanent
one, or a seasonal position which developed into a yearly one shall
accumulate fifteen (15) days vacation, and after 15 years service
twenty (20) days vacation with pay exclusive of Sundays and Holidays,
or seven and (me-half (7 1/2) days vacation and after 15 years service
(10) days vclcation in case of employees working 4 hours per day, 5
days per week (20 hours per week or 40 hours bi-weekly), and that for
15 year employees such rate of accumulated vacation with pay shall
continue on the basis of 9.38/10.0 hours and after 15 year employees
12.5/13.34 hours, or in case of employees working 4 hours per day, 5
days per week (20 hours per week or 40 hours bi-weekly), 6.25/6.67 for
15 year employees each monthof continuous employment, but at no time
may the total amount accumulated vacation with pay exceed 337.5/360.0
hours, exclusive of Sundays and Holidays. The time at which the
employee may choose to take his or her vacation with pay must be
subject to the approval of the department head or the employing
officer.
A. Vacation requests if four (4) or less, must be received two (2)
days prior to the day(s) requested except in the case of an
emergency.
B. Vacation request if five (5) or more days (planned vacation)
shall be received as soon as posible and ho later than sixty
(60) days prior to the days requested. The employee shall be
notified within ten (10) working days if he/she has been granted
or denied leave.
B. The following IJchedule, effective January 1, 1972, for vacation for
all Sheriffs' employees as described (continuously on a full-time
annual salary basis) in the above paragraph, hired on or after January
1, 1970, shall be as follows:
After
After
After
After
6 months --
I yeclr ----
10 years --
15 years--
22.5/24.0 working hours
90.0/96.0 working hours
112.5/120.0 working hours
150.0/160.0 working hours
C. In regard to such employees hired on or after January 1, 1970, on a
per diem or hourly basis on a regularly scheduled work week of at
least 4 hours per day and 5 days per week (20 hours per week or 40
hours bi-weekly) the schedule (effective January 1, 1972) shall be as
follows:
After
After
After
After
6 months --
I year ----
10 years
--
15 years --
11.25/12.0 working hours
45.0/48.0 working hours
56.25/60.0 working hours
75.0/80.0 working hours
D. All other terms herein concerning vacation apply to all new employees.
8E. Any employee as designated in the above provisions on separation rom
the service of the County shall be entitled to any accumu ated
vacation with pay based upon the foregoing schedule.
SECTION 2. SICK LEAVE
A. Each employee who has been continuously employed by the County on a
full-time annual salary basis, or on a per diem or hourly basis on a
regularly scheduled work week of at least four (4) hours per day and
five (5) days per week (20 hours per week or 40 hours bi-weekly) for a
period of six (6) months, whether it be in a temporary position ~hich
matured into a permanent one shall be entitled to sick leave wi1h pay
on the basis of 45.0/48.0 hours, or 22.5/24.0 hours for emp oyees
working (4) hours per day, five (5) days per week (20 hours pe week
or 40 hours bi-weekly) exclusive of Sundays and Holidays and tha the
right to accumulate such sick leave with pay shall continue (n the
basis of 7.5/8.0 hours each month of employment, or 3.75/4.0 hours
each month for employees working four (4) hours per day five (5 days
per week (20 hours per week or 40 hours bi-weekly) exclusi e of
Sundays and Holidays but not to exceed a total accumulation f one
hundred ninety (190) days (1425.0/1520.0 hours).
B. Sick leave can be taken in hourly segments. Medical appointment9
shall be acceptable reasons for the use of sick leave.
C. Employees who are taken sick or injured while on vacation may ch~rge
such time to sick leave effective from the time the employee sees a
doctor through the period of disability covered by the dector's
statement, which statement must be submitted to the department head
for transmittal to the Personnel Officer of the County Personnel
Department.
D. Employees absent from work for more than one (1) consecutive da' due
to personal illness or accident may be required by the Sher ff to
submit to the department head for transmittal to the Personnel
(
fficer
of the Personnel Department, a doctor's statement coveri g the
complete absence before returning to work and/or receiving sick leave
pay.
E. Absence, by employees covered under sick leave category, for
attendance upon a member of the employee's family by reason of llness
or incapacity of such person, may be granted under the "sic It leave
provision" only for the specified reason hereinafter set forth n this
paragraph. The following are deemed to be members of the io mediate
family, to wit: Spouse, Parents and Children, and when such persons
are living in the same household. The only reason acceptable lor the.
granting of such leave is as follows:
91. If the illness or incapacity of such member of the immediate
family is of such an extreme and severe nature that it actually,
as certified in writing by the employee's physician, creates and
results in said employee becoming so emotionally and physically
ill to the extent that it would be reasonably impossible for the
employee to be in attendance in his County position and adequately
perform the necessary duties and responsibilities of such
position. In such event, a physician's statement both as to the
employee's condition and the illness or incapacity of the member
of the employee's immediate family must be submitted by the
employee on return to work or before being paid for such leave, to
the departEent head for transmittal to the County Personnel
Director ot: the Personnel Department. This provision may be used
on~y as above stated and the physician's statement must be filed
with the department head for approval and transmitted to the
Personnel Officer of the County Personnel Department before any
sick leave shall be paid.
2. If an employee finds it necessary to absent himself or be tardy
from work by reason of illness or for any other causes outlined
heretofore, he shall as soon as reasonably possible and not later
than one hour after time to start work, notify the department head
or a person in charge of the department office at the time, the
following information, to wit: Name, reason for absence, and
length of time expected to be absent.
F. Any absence from work other than as provided herein or under the
provisions of the Workers' Compensation Law shall be charged to
vacation.
G. The Employers will make every effort to employ permanently partially
disabled employees on work assignments which they are able to perform
without loss of benefits, so long as this provision does not result in
the creation of additional positions in the department.
SECTION 3. PERSONAL LEAVE
A. It it agreed that personal leave days for current employees, including
the full and part-time employees remains at five (5) days but all
employees hired after the ratification and signing of the 1987
contract will only be entitled to three (3) personal leave days per
year, credited on January 1st of each year. New hires shall be
credited with three (3) days if hired between January 1st and April
30th; two (2) days if hired between May 1st and August 31st, and one
(1) day if hired on or after September 1st.
B. Personal Leave which is not used by December 31st will be credited to
Sick Leave on Jcmuary 1st of the following year.
C. Employees under normal circumstances will be expected to give two (2)
days advance n01:ice prior to the requested date( s) .
D. Unused personal leave shall not be paid at the time of separation,
retirement, or death.
10
SECTION 4. BEREAVEMENT LEAVE
In the event of death in the immediate family, each employee sha 1 be
granted three (3) days off with pay for time lost during the reg larly
scheduled work week. This time shall normally end on the day followin T the
funeral. Immediate family shall mean: Spouse, Child, Stepchild, Pirent,
Brother, Sister, Son-In-Law, Daughter-In-Law, Grandparent and/or Gran1child
of either spouse. These days shall not be deducted from any other
accumulated leave benefit nor shall they be cumulative. Additional da~s to
be deducted from an employee's accumulated sick leave may be granted, it the
discretion of the Employer.
SECTION 5. HOLIDAYS
A. The following days
New Year's Day
Lincoln's Birthday
Washington's Birthday
Memorial Day
Independence Day
Labor Day
are designated as paid holidays for all emplcyees:
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving Day
Christmas Day
B. If any of the above holidays fallon a Saturday, the preceding riday
shall be observed as the holiday. If any of the above holida s fall
on a Sunday, the following Monday shall be observed as the holi1ay.
The true calendar day shall be the paid holiday except for Bui11ing
Security Deputy.
C. If any of the above hoiidays fallon an employee's scheduled dav off,
the employee shall receive another day off which will be mutually
agreed upon by the employee and the Sheriff.
D. When a holiday falls during an employee's vacation, he/she sha 1 not
be charged a vacation day for such day. No employee shall be Iequired
to work a holiday while on vacation, except in emergency instarces.
E. In the event an employee is directed to work and his shift of IIork
starts on any of the listed holidays or days resulting due to J, above
for which he was not scheduled to work, the employee shall in ddition
to regular holiday pay, receive compensation at time-and-one half (1
1/2) for the time actually worked. An employee whose shift of work
does not start on a holiday or days resulting due to B. above, will
not be paid time-and-one half (1 1/2) for time actually worked on a
Holiday or (1 1/2) time for the time actually worked on a Holi ayor
days resulting due to B. above.
SECTION 6. EDUCATIONAL ASSISTANCE
All full time employees with one (1) year service are eligible for
consideration to attend an accredited or accepted school by New York
State to take job related courses. Such request must be recommended by the
employees' deparmtent head, and approved by the departmental committee of the
County Legislature or its designee. Any courses taken under Veterar's
Educational Benefits Programs or under other grants are not eligible for this
program.
11
Tuition Aid Request Forms will be available from the.Personnel Department.
Courses must have prior approval and a copy of the tuition cost and
transcript indicating satisfactory completion of the course returned to the
Personnel Department for reimbursement processing.
The employee will be notified by the department head of approval or
disapproval of request for Educational Assistance and a copy sent to the
Personnel Department.
Any employee who leaves Steuben County within two years of receiving
tuition aid shall be required to refund said tuition assistance to the
county.
ARTI CLE XI II
JURY AND COURT ATTENDANCE
---
SECTION 1. A regular County employee shall be entitled to his usual
salary for the days he serves as a juror or is in Court pursuant to subpoena
or other order of the Court, in Federal Court, Grand Jury, county Court,
City Court, Police Justice Court, and Magistrate Court, providing he turns
over to his employing officer or Department Bead for refund to the County
Treasurer the fees that he earns as a juror, retaining the mileage
allowance.
ARTICLE XIV
MILITARY LEAVE
SECTION 1. Military leave shall be as provided by the New York State
Statutes pertaining tC) same.
ARTICLE XV
MATERNITY LEAVE
SECTION 1. Pregnant employees shall be granted leaves of absence in the
sa~ manner and spirit as other employees granted leaves of absence for
various reasons including temporary illness and/or disabilities. Use of
accumulated sick leave and vacation benefits shall be allowed for maternity
leave when requested by the pregnant employee. The condition of pregnancy
and any related illness and/or disability will be treated in the same manner
and spirit as leaves of absence for various reasons including temporary
illness and/or disabilities.
SECTION 2. Pregnant employees are required to take their maternity leave
on such date as their personal physician specified that they are no longer
able to carry out all duties normally assigned to them.
SECTION 3. A p~egnant employee holding a position on an annual salary
basis shall be granted a leave of absence as hereinbefore set forth for a
period of time as her personal physician specifies, and by resolution of the
Steuben County Legislature as may be required under the terms of this
agreement. Maternity leave shall be without pay after sick leave and
vacation benefits have been used up by the employee.
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SECTION 4. Upon request of a permanent, pregnant employee, the r inimum
maternity leave shall be up to six (6) months.
ARTICLE XVI
UNPAID LEAVE OF ABSENCE
---
SECTION 1. All leaves of absence to be granted to any employee ithout
pay by an employing officer or department head of any county departme t must
have the approval of the Legislature.
A. An employing officer or department head of any county departmen~,
being the person duly delegated to certify payrolls and certifi
~
ations
as to vacation, sick leave, personal leave and leave of absence, shall
have the authority, under the legal definition of leave of bsence
without pay, to authorize and grant to an employee in the depprtment
under his jurisdiction, a leave of absence without pay up to ~nd not
exceeding sixty (60) days, and that such leave of absence withc'ut pay,
shall within the. discretion of said department head, be granted
without the need or necessity of a resolution of the Steube~ County
Legislature and filed as hereinafter set forth in subdivision 'Bit.
B. The granting of such sixty (60) days leave of absence wi hout
pay shall only be granted by the Sheriff for reasons which have
heretofore been approved by the Steuben County Personnel Dep rtment,
and each granting official shall file a certification of the ranting
of such leave of absence without pay on or before the commenc ng date
of such leave with the Personnel Director of the County P rsonnel
Department and the Steuben County Treasurer.
SECTION 2. Leaves of absence shall not be granted to an emp oyee to
accept employment by an employer other than the County.
SECTION 3. It is hereby established that in regard to the policy
pertaining to the leave of absence of employees that any leave of ab3ence in
excess of four (4) months for sickness or maternity shall be deduc ed from
the employee's earned time for the next increment bracket: that a leave of
absence granted to an employee for a course of study or training, ~en such
study or training is of the same nature and category with thE stated
emplOYment of such employee shall not be deducted in computing tt e earned
time in regard to the increments earned or qualifying for the incrEments for
longevity, providing that the resolution granting such leave specifically
sets forth such provision; that a leave of absence in excess of one (1) year
for sickness or maternity shall be deducted from the earned time a applied
to the increments for longevity; and that a leave of absence grant~ to an
employee for any reason than above stated shall be deducted in co putation
of earned time for increments and longevity increments, unless approved
after consideration of the Administrative Committee Only the actua time an
employee is away from work during the granted leave of absence hall be
deducted in computation of earned time for increments and ongevity
increments, however, any time worked during a granted period of eave of
absence shall not extend the granted period of such leave of absenc~.
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SECTION 4. Wherein a County employee has been granted a leave of absence
without pay for reason of ill health, his name may not appear upon a payroll
until he has been granted an approval by his doctor to return to work, and
if necessary, the County under the Workers' Compensation Plan has
theauthority to require a physical exam by a physician of the County's
choice. Further, such employee's name shall not appear upon a payroll until
he has actually been reemployed and the_ certificate of the physician
properly filed with the department head for transmittal to the Personnel
Director of the County Personnel Department. This must be interpreted and
it is understood to he a provision that while an employee is on leave of
absence he may not draw any salary against accumulated time of any type.
Upon being properly reemployed as above stated, such employee may apply for
any accumulated leave and be paid for such legitimate leave upon the
approval of the department head or appointing officer.
SECTION 5. No leave of absence shall be granted to or part-time
employees, however in regard to part-time employees on regular employment
basis of at least forty (40) hours per pay period or at least four (4) hours
per day and five (5) days per week, or at least 20 hours per week, may be
granted leaves of absence without pay upon recommendation by the Sheriff and
County Administrative Committee and an approving resolution of the Steuben
County Legislature.
SECTION 6. If an nmployee is separated from County service, or granted a
leave of absence without pay from County service, subsequent to the
effective date of these Rules, and thereafter is reinstated,or reemployed
more than one (1) year following the last date upon which personal leave was
credited to him pursuant to this rule, such rei~statement or reemployment
shall be deemed to be a new entry into County service for the purpose of
crediting personal leave under this rule.
ART I CLE XVII
GRIEVANCE PROCEDURE
Grievance Procedure shall be in accordance with the following Resolution
and as amended herein:
RESOLVED, that the Grievance Procedure for Employees of the County of
Steuben as hereinafter set forth be, and it hereby is, adopted:
SECTION 1. DEFINITIONS
As used herein the following terms shall have the following meanings:
A.
''Employee'' shall mean any person directly employed and compensated by
the County of Steuben, except persons employed in the legislative or
judicial branch thereof.
B. "Grievance" shall mean a dispute between an individual employee, group
of employees, or the Association and the County arising out of the
application or interpretation of this Agreement, except any matter
involving retirement, position classification and grade, discipline
and such other ma-tters solely wi thin the purview of the Sheriff.
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1. If an individual employee or a group of employees initiate a
grievance such employee(s) must sign said grievance.
2. If the Association initiates a grievance on behalf of an
employee(s) the Association shall list the name(s)
employees involved in the grievance.
o all
C. "Department" shall mean any office, department, board, commissi n, or
other agency of the government of the County of Steuben.
D. ''Legislature or its designee" shall mean the entire Legislature a
Committee of the Legislature specifically designated for such ~urpose
by the Legislature or the "Proper Committee" as defined in the ~974-76
Agreement.
E. "Department Head" shall mean that person so designated pursuan1 to
charter, local law, administrative code, rule of resolution of the
Legislature of accepted practice as the Head of a Depar ~ent as
defined in subdivision
"C" hereof.
F. "Decision" shall mean the ruling, determination or report or
disposition made by a proper committee, department head or g ievance
board after a grievance is heard or submitted as in this act p ovided.
G.
''Days'' shall mean all days other than Saturdays, Sundays and l/egal
holidays. Saturdays, Sundays and legal holidays shall be excluded
computing the number of days within which action must be 1 aken
notice given within the terms of this act.
in
or
SECTION 2. DECLARATION OF BASIC PRINCIPLE
Every member of this bargaining unit shall have the right to pr sent his
grievance in accordance with the procedures provided herein, f ee from
interference, coercion, restraint, discrimination or reprisal, and shall
have the right to be represented by a person of his own choosing at all
stages of the grievance procedure.
SECTION 3. INITIAL PRESENTATION
A. An employee who claims to have a grievance shall present his
to his department head, orally, within five (5) days
grievance occurs.
grievance
after the
B. The department head shall discuss the grievance with the emp oyee,
shall make such investigation as he deems appropriate ~d shall
consult with his superiors to such extent as he deems approp iate, all
on an informal basis.
C. Within five (5) days after presentation of
department head shall make his decision
employee presenting the grievance,
representative, if any.
the grievance to
~im the
and communicate same to the
and to the employee's
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SECTION 4. SECOND STAGE
A. If an employee presenting a grievance be not satisfied with the
decision made by his department head, he may, within five (5) days
thereafter, request a review and determination of his grievance by the
Legislature or its designee. Such request shall be in writing and
shall contain a statement of the specific nature of the grievance and
the facts relating to it. Such request shall be served upon both the
Legislature and the department head to whom the grievance was
originally presented. Thereupon, and within five (5) days after
receiving such request, the department head shall submit to the
Legislature a written statement of his information concerning the
specific nature of the grievance and the facts relating to it.
B. The Legislature, or its designee, may, and at the request of the
employee shall, hold an informal hearing the within twenty (20) days
following the receipt of the written request and statement from the
employee. The employee, and his representative, if any, may appear at
the hearing and present oral or written statements or arguments.
C. Within ten (10) days after the close of the hearing, or within ten
(10) days after the grievance has been submitted to him if there be no
hearing, the Legislature, or its designee, shall make its decision in
writing and communicate the same to the the employee presenting the
grievance, and to the employee's representative, if any.
SECTION 5. ARBITRATION PROCEDURE
A. In the event that a grievance is unresolved after being processed
through all the steps of the grievance procedure, or having moved
through the grievance procedure by default, then not later than thirty
(30) calendar days after the second stage procedures are complete, or
thirty (30) calendar days after the time limits required in the
grievance procedure have run, the Deputies Association of the County of
Steuben may initiate the arbitration process by notifying a permanent
arbitrator as SE!t forth below and simultaneously notifying the
County that there is a need for an arbitration hearing by submitting
a demand for arbitration to the county and the permanent arbitrator.
1. There will be four (4) permanent arbitrators for the duration of
the collective bargaining agreement or until such time as the
parties to the agreement agree to name others or to use the American
Arbitration Association and its procedures for the selection of an
arbitrator to hear disputes raised under ARTICLE XVII - GRIEVANCE
PROCEDURE of 'the collective bargaining agreement.
2. The permanent arbitrators for the 1993-94 collective bargaining
agreement will be Douglas Bantle, Tom Rinaldo, Eric Lawson, Jr.
and William Nowlan.
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3. When the Association submits a demand for arbitration, it shall do
so on an alternating basis commencing with the first demand being
filed with the arbitrator at the top of the list.
4. If upon receipt of a demand for arbitration the arbitrator upon whom
the demand is servied is unable to schedule a hearing within 45 days,
the parties shall contact the next arbitrator on the list.
5~ In the case one or all the arbitrators are no longer able to he r
cases the parties will have thirty (30) days to mutually agree pon
replacements.
6. If the parties are unable to mutually agree upon replacements, the
American Arbitration Association shall become the administrative agency
for the selection of arbitrators to hear disputes between the Iarties.
7. During the life of the contract either party may strike one ar itrator
from the list.
8. If the list gets to two arbitrators the Association and the Co nty will
attempt to within thirty (30) days of the time notice is recei ed that
two or more arbitrators are no longer able to serve, to agree bn
replacements. If the parties are unable to agree on replaceme~ts the
Association will contact the AAA for a list of seven (7) arbitrators.
9. The parties shall meet within thirty (30) calendar days to al ernately
strike names from the list from the AAA. The last two remain ng on
the list shall be added to the permanent arbitrator list for he
duration of the Contract.
SECTION 6. WAIVER OR EXTENSION OF TIME: TIME FOR DISCUSSION AND BEA: INGS
A. The time limitations for presentation and resolution of grieva ce as
hereinabove fixed may be waived or extended by mutual agreemen.. of the
parties involved.
B. All discussions and hearings between an employee, his department head,
proper committee and grievance board, shall, so far as practicable, be
conducted during regular working hours.
SECTION 7.
Variances from these rules may be authorized after recommendation~ of the
County Administration Committee and the President of the Deputies Aasociation
of the County of Steuben, and action by the Steuben county Legislatlre.
ARTICLE XVI II
1999
- 2003 SALARY SETTLEMENT
----
SECTION 1.
Addendum II, attached hereto and made a part hereof, fully con ains the
"County Job Classifications by Salary Grade" updated by add tions and
revisions as'of the signing of this Agreement by contract negotia ions and
resolution of the Legislature, Addendum III, attached hereto and mrde a part
hereof, fully contains the "Salary Grid" for the contract years 19~9
-
2003.
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The attached salary schedule will be implemented January 1, 1999.
All members of the unit who are below maximum for the grade will
be placc3d in the appropriate step for their years of service. For
employees hired before 1998, the step eligibility date will be
January 1. For employees hired after January 1, 1998 the date will
be either July 1 or January 1 after they have completed the
appropriate year service.
Any unit member who is already over the maximum for the grade as
of January 1, 1999 shall receive increases as follows:
January 1, 1999 3.0%
January 1, 2000 3.5%
January 1, 2001 3.0%
January 1, 2002 3.0%
January 1, 2003 2.5%
In no event shall any member of the bargaining unit receive less than
a total increase of 15.0% over the life of the agreement.
The $4~iO.00 compounding step system with Steps at 2, 4 and 6 years
as eS~lblished in the 1996 contract is hereby ~bolished.
There \dll be a wage reopener in the contract that will state "If
during the fourth year of the contract the cost of llving (CPI W)
has gone over 20% for the first three years of the contract, that
contract will be reopened and a cost of living increase will be
negotiated."
Effective January 1, 1994, January raises are to be inclusive of the
January 1st pay period when the contract does not require retroactive pay.
(Any December days to include rate change.)
SECTION 2. REINSTATEMENT AND PROMorION
A. The policy pertaining to increments of officers and employees who have
been separated from the service for other than disciplinary reasons
and subElequently reemployed within one (1) year after such separation
shall be that in the discretion of the County Administration Committee
such employee may be reemployed at the salary such employee was in at
the date of such separation from service. In the case of more than
one (1) year separation from employment of any employee reemployed,
such employee must commence at the beginning increment bracket
pertaining to such position, unless otherwise approved by the
Legislature.
B. Every employee included in the Association Bargaining Unit whose job
classification or title may have been raised resulting in a promotion
as determined by the County Personnel Department during the term of
this contract, shall receive at least that step.on the grid that is at
least 4% higher than their current rate.
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SECTION 3. LONGEVITY INCREMENTS
A. No time shall be credited for the hereinbefore stated longevity
increme~ts for seasonal, or part-time employment, or provisional
employment unless such is continuous and results in permanent
status.
B. The Sheriff shall certify to the County Treasurer and Personnel
Officer of the County Personnel Department in writing the date of he
employee becoming entitled to the above longevity increments. S~~h
officer or employee in order to qualify for such longevity increme~s
must be certified by the County Personnel Department to have been
listed on the Steuben County payrolls certified by the coun~y
Personnel Department and the pay checks of such officers or employe~s
to have been actually issued and paid by the Steuben County Treasur r
to such officer or employee during such periods of longevity.
~I
I
I
C. Such longevity increments for employees shall not be retroactive for
any year that has passed for which any officer or employee has fail
to apply for such longevity increments, it being the intent of t e
Legislature that any officer and employee who is entitled to su h
longevity increments shall make timely application in the year
becomes entitled to the same.
D. Exceptions in regard to the granting of the aforementioned longevity
increments may be made concerning special circumstances, only upon t e
recommendation of the Administration Committee and the adoption of n
authorizing resolution by the Legislature.
E. Earned longevity increments shall be as follows:
The $250.00 longevity increment after 5 years will be eliminated wit
the signing of this agreement (1999). The three individuals current y
receiving this longevity will continue to receive the longevity.
1. $400.00 after 10 years continuous service, (effective 1/1/99);
$800.00 after 15 years continuous service;
$1,200.00 after 20 years continuous service;
$1,600.00 after 25 years continuous service.
SECTION 4.
All employees whose majority of their regularly scheduled shift falls af er
4:30 P.M. and before 8:00 A.M. shall be paid an additional fifty-five cent
($.55) per hour effective January 1, 1999, seventy cents ($.70) per hour
effective January 1, 2000 and eighty-five cents ($.85) per hour effective
January 1, 2001 for all work performed on their regularly scheduled shift.
.
ARTICLE XIX
HEALTH INSURANCE
SECTION 1.
A. The County agrees to continue during the life of this agreement the
existing *Blue Cross-Blue Shield Hospital and Medical Care Coverage
including all riders now in force as were provided during 1986.
B. During the life of this agreement the County shall, unless mutually
agreed in writing, continue to provide this same coverage. The count,
shall pay the full premium cost except that each employee who enrolls
in a family plan shall pay $3.00 bi-weekly towards said cost and
employees in a single plan shall
Employee payments shall commence
January 1, 1987.
In addition to the above, each employee who enrolls in a Family Plan
or in a Single Plan, shall pay one percent (1.0%) of the average
employee's salary, which is $10.52 bi-weekly effective with the
signing of the 1996-1998 contract for a cost of ($11.52 bi-weekly
for a Single Plan and $13.52 bi-weekly for a Family Plan). Change
for 1998 will be adjusted in 1998.
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pay $1.00 bi-weekly towards said cost.
on the first pay period following
*C. Existing Blue Cross-Blue Shield insurance coverage includes:
1. Blue Cross Ten Day Service Maternity Rider
2. Blue Shield Dental SCHEDULE A. (The County will cover the cost
of this plan effective January I, 1999.
3. Blue Cross Dependent Child to Age Twenty-Five (25) Rider.
4. Usual, Customary, Reasonable Fee Plan
5. Non-Participating Hospital coverage with medical emergency
Rider
D. The County will pay for the full cost of the provision of a Blue
Cross-Blue Shield $1.00 co-pay drug rider for the 1993 contract year
and effect:lve January I, 1994 the Drug card Co-pay shall be modified
to $1.00 for generic brands and $5.00 for Legend Drugs.
E. The County and the Steuben County Deputy Sheriffs' Association agree
to jointly explore alternatives to the current hospitalization plan and an
extended disability plan to cover employees for catastrophic illnesses or
injuries beyond their present level of sick pay.
F. The Association and the County shall form a committee to review the
IRS 125 Plan and implement said plan when and if the County and Association
reach an Agreement to the Plan.
G. The County will pay the cost of the Vision Service Plan effective with
the new 1999 Contract.
SECTION 2.
That Medicare, Part B. (Medical Insurance) payments shall be reimbursed
in full to any Steuben County employee now working under this coverage.
.\
SECTION 3.
The rules and regulations for Blue Cross-Blue Shield County Employees
Group and Retired Employees Medicare Extended Group are as follows:
A. County Employees Group
1. Membership
-- All salaried employees and officers of the County of
Sheriffs' Department, hourly part-time help employed on a
permanent basis and working at least twenty (20) hours per week.
o2. Payment of Premiums
- The County shall contribute monthly toward
the premium with the employee or officer paying the remainde .
The employee's share of the premium will be deducted in 24 equ 1
payments. In the event that the employee is leaving the servi e
of the County for any reason, his premium for the succeeding mon~
may be deducted from his last check. If an employee is
~
n
temporary disability not to exceed six (6) months and is n t
drawing a paycheck, he may pay his share of the premium to t e
County Treasurer on or before the fifteenth (15th) of the monfh
preceding the date of the billing. In the event both a husba~d
and wife shall participate in the family coverage the County
Treasurer shall contribute monthly twice the County contribut
j
on
as long as both are employees or officers of the County.
In the event any employee or officer shall hold more than one j b
or office on County emploYment, such employee or officer shallot
be entitled to more than a single County contribution per month
o!
3.
4. The rule of procedure in regard to educational leave of absence
without pay shall be that the employee who wishes to conti ue
under the County Group Health Insurance Plan shall be obligated to
pay the premium as has been the standard procedure for ot er
employees on .leaves of absence without pay for other authori ed
reasons.
5. Coverage
--
Membership in the group will be on the acceptance of
the full coverage available only by exception by Blue Cross-B ue
Shield rulings.
B. Retired Employees
-- Medicare Extended Groups
1. Membership
--
Any employee or officer who has been a member of the
County's groups while in the employ of the County of Steuben who
retires from service shall be entitled to membership.
2.
Dependents of the above-mentioned employees or officers ~ hen
either are over sixty-five (65) or when they survive the emPlo
/
ee,
officer or Legislator.
Payment of Premiums
-
Premiums will be payable to the Steuben
County Treasurer on or before the fifteenth (15th) of the mont
preceding the date of billing. Effective with the signing of he
1999 - 2003 Agreement, the employer will contribute the fOllow
r
ng
toward the health insurance costs of retiring individual for t e
life of the employee only:
25% after 15 years with Steuben County
50% after 25 years with Steuben County
Coverage
--
Coverage in this group will follow the same line
~
s
when in the employment of the County. I f the employee h d a
single coverage while working, that is all he or she may ha e in
this group. Membership in these groups will accept the full
coverage available at the discretion of Blue Cross-Blue Shielc .
3.
21
C. Welfare Fund
1. Effective January 1, 1999, the County will no longer contribute
any mnount to the Welfare Trust Fund. When the existing money in
the Fund is exhausted, the fund shall be abolished.
ARTICLE XX
LIFE INSURANCE
SECTION 1. In the event that County Officers and Employees qualify and
duly establish a Group Life Insurance Plan for County Officers and
Employees, then and in such event it is hereby provided that the County
Treasurer or other paying officer for the County, shall deduct from the
wages of County Officers and Employees and remit to the proper insurance
carrier or or~,anization the regular premiums for those officers and
employee~ who sign authorizations permitting such payroll deductions.
ARTICLE XXI
PHYSICAL EXAMINATIONS
SECTION 1. When the County and/or the State requires a physical
examination the County shall designate the doctor for the physical and pay
all costs for said physical. If an employee elects to choose a different
physician for a required County or State physical the County will reimburse
the individual for the first ten dollars ($10.00) of the cost upon the
presentation of the doctor's report for the individual's required
examination. Such physical examinations, whenever possible, will be
accomplished during normal working hours.
SECTION 2. Parties agree in principle to county's proposal #1 of March
29, 1988 concerning physical examinations. They further agree to establish
a joint committee to whose charge is to bring back to both parties their
recommendations for implementing said proposal no later March 1, 1988.
ARTICLE XXII
RETIREMENT
SECTION 1. ,The County agrees to continue the noncontributory retirement
plan, as contained in Section 75-i of the Retirement and Social Security Law
of the State of New York, known as the Twenty-five (25) year career plan, as
presently or hereafter amended by law. The County also agrees to provide
Section 89-b and 89-m retirement benefits for its employees.
2ARTICLE XXIII
TERMINATION/SEVERANCE COMPENSATION
SECTION 2. Employees hired after July 1, 1976,
aforementioned. plan. Employees hired after said
retirement benefits as presecribed by Article 14,
Retirement and Social Security Law.
SECTION 3. The County agrees to provide for eligible employees t e
$20,000.00 ORDINARY DEATH BENEFIT PLAN KNOWNAS "SECTION 60-B."
SECTION 4. The County agrees that in the event the New York S
Legislature authorized the "buy-back" of military service time or
retirement credit then the County will take all steps necessary to insure
that its employees have the opportunity to avail themselves of such buy- ck
provision.
SECTION 5. Upon accepting a 41-j by all County 75-i
will be provided to the applicable Association members.
SECTION 1. It is agreed to pay 50\
benefits upon termination or severance
of service. Accumulation of sick leave
(180) days as previously provided.
of accumulated unused sick 1
from employment after ten (10) y
is not to exceed one hundred eigh y
SECTION 2. The employee may elect to apply all or any part of s ch
compensation towards the cost of health insurance coverage as defined in
Article XIX, Section 3, Paragraph B, Sections 1, 2, and 3.
SECTION 3. Any employee who is terminated for cause shall forfeit is
sick leave termination pay.
ARTI CLE XXIV
WORKERS' COMPENSATION
SECTION 1. Employees injured and coming within the provisions of he
Workers' Compensation Law shall be entitled to compensation under the
r
aw
and no charge shall be made against employee's accumulated sick leave or
such time as he may be drawing compensation. The employing officer or
department head shall file with the Personnel Department of the County
~
nd
with the Administrator of the County Self-Insurance Plan, in cases of
injuries coming under the Workers' Compensation Law, a certificate of s ch
absence together with the reason therefore. All employees while u~er
Workers' Compensation benefits may elect to take sick leave for the fi~st
seven (7) days of their injury in lieu of any compensation benefits tlue
them. Any benefits from Workers' Compensation covering the first (7) I ys
will revert to the proper budgetary item of the Department. Sick 1 ave
credits, equal to money value (computed to the nearest half day) of the
above credits which is reimbursed by the County Self-Insurance Plan to the
Department, shall be restored to the employee's credit.
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SECTION 2. Effective January 1, 1981 the County shall provide an
automotive liability insurance protection plan for the total of $500,000
liability protection for any employee who uses his/her automobile while on
the job and who is conducting official County business. Said employee must
first provide coverage at their own expense for the initial $100,000
automotive liability insurance protection plan on their automobile to be
eligible for coverage under the County's automotive liability insurance.
SECTION 3. All sections under this article shall conform to the General
Municipal Law 207-c.
ARTICLE XXV
RU:LES FOR PERSONAL EXPENSES FOR COUNTY EMPLOYEES
--- --
SECTION 1. TRAVEL
A. Headquarters of all employees shall be designated as the
administrative office of the Sheriffs' Department. In some cases
field offices of certain departments may be designated for the
convenience of the County as the Headquarters for an employee. Such
designation shall be made in writing by the Department Head and shall
be filed in the office of the County Treasurer and the Clerk of the
Legislature.
B. In the event that an employee travels directly from home to a field
assignment, he shall be reimbursed for the mileage from his home or
from assigned headquarters, whichever is the less.
C. Travel between home' and department headquarters shall be considered
reimbursable only when the County business is conducted enroute, and
then only for the amount of those miles driven in excess of the miles
necessary for the employee to reach department headquarters. Travel
between horne and headquarters shall be reimbursed if County business
requires eJctra trips.
D. Travel shall be reimbursable at the rate of twenty-two cents ($.22)
per mile for privately owned cars but in no event shall any additional
mileage be allowed for more than one person traveling in the same car.
E. Parking and garage storage expense will be reimbursable only outside
Steuben Co\mty and must be supported by receipts.
F. Thruway and other tolls will be reimbursable only upon the
presentation of receipts.
G. No receipt£! will be required for taxi fares.
H. Travel by public transportation methods such as railroad, air or bus,
shall be supported by ticket stubs, envelopes, or other evidence of
the amount" but no tax shall be included.
I. Every effort shall be made so that more than one employee can ride in
the same Ceir when traveling outside the County to the same place.
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J. Not more than one round trip shall be reimbursed on each occasion, ih
going to and from airports, railroad stations, etc.
K. Travel within the County by a County employee for the purpose of
giving talks or demonstrations before organizations or groups sha I
not be reimbursable except:
1. If a County Officer designates an employee to appear or talk
before a group or organization he will be reimbursed for his
travel expense.
2. For the purpose of promoting public safety or for the purpose of
recruiting volunteer workers. Example: (Civil Defense workers and
similar functions.)
3. When the duties of the employee as set up by Law or Resolution cf
the Legislature shall require such talks or demonstrations.
SECTION 2. MEALS
A. Employees will be reimbursed for meals at the rate of three
dollars and fifty cents ($3.50) for lunch and seven ($7.00)
for dinner in accordance with the following provisions.
receipt must be submitted with the reimbursement claim.
doll. rs
A pro er
B. The reimbursement allowance for a meal may be increased up to a
maximum of $5.00 for any duly authorized conference or commit ee
meeting within the County. A proper receipt must be submitted w th
the reimbursement claim.
C. No meal shall be reimbursable in the community where an employee's
headquarters are located, or in the community in which an emplo ee
lives except when he or she is attending a committee meeting or
conference. The term "employee's headquarters" shall be defined as
that community where the County maintains an office in which he
employee works the majority of his time on a monthly basis.
D. No lunch shall be reimbursable unless
that it is necessary for him to leave
where he lives, prior to 11:00 A.M.
prior to 2:00 P.M. A proper receipt
reimbursement claim.
the employee's travel is such
his headquarters or commun~ty
and does not return to the s~
must be submitted with ~he
E. In the event of overtime for employees working on an hourly basis 1hat
receive payment for the total number of hours worked, they may on I) be
reimbursed for meals on the same basis as in Rule 2-C above. 11 is
the intent that Rule 2-E shall be applied only when the DepartDent
Head feels unusual circumstances warrant the same.
SECTION 3. LODGING
All claims for lodging shall be supported by receipts showing ama nt,
date, location and the name of the hotel or motel. In case of do ble
occupancy, receipts should show the charges for the person claiming the
reimbursement or it shall be divided evenly between occupants of the roo .
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SECTION 4. TIPS AND GRATUITIES
No claim shall be made or allowed for any tip or gratuities EXCEPT in
those cases when a service charge is added to the bill submitted by a hotel
or restaurant in which case reimbursement may be claimed if included in the
receipt furnished to support the lodging or restaurant charge.
SECTION 5. UNn'oRMS
A. The Count)' agrees to furnish any uniforms, or special equipment which
has been determined by the Legislature to be required, to be worn as
used by an employee in his job. The design and purchase of such
uniforms and equipment shall be specified by the County. Employees
will maintain uniforms and other apparel including the cleaning and
laundering of same. Employees shall also provide normal maintenance
of other personai equipment supplied by the county and used by the
employee in his job.
B. Worn out or damaged uniforms or equipment must be returned to the
County before replacements will be issued.
C. Upon termination employees shall return all uniforms and equipment
supplied by the County, or be liable for the value of such items.
D. In lieu of the County furnishing uniforms, as above stated, the
the Sheriffs'Department have established rules and regulations
whereby employees would be paid an allowance per year to furnish the
required uniforms. For example, an allowance of $150.00 per year to
such personnel as required to wear specified uniforms. The annual
payment of $150.00 to be made on a quarterly basis to such personnel
and only after such personnel had completed three (3) months of
continuous employment in their position. It is agreed to pay $450.00
per year for plain clothes employees of the Criminal Investigation
Unit.
ARTICLE XXVI
CONVENTION AND CONFERENCE ATTENDANCE
SECTION 1. Employees of the County may attend conventions and
conferences upon authorization of the officer in charge of the office
or department and approval of the Chairman of the Legislature, and no
voucher for expenses shall be audited until such authorization has
been given or approved.
ARTICLE XXVII
PART-TIME EMPLOYEES PROVISIONS
I.
SECTION 1. Part-time Employees who work on a Regularly Scheduled
Bi-Weekly Work Period of at least forty (40) hours in each pay period:
A. Such employees who have been continuously employed on such basis
for a period of six (6) months regarding vacation and sick leave, may
earn such accumulated benefits at one-half (1/2) of the rate allowed
to full-time employees. The paragraphs pertaining to employees hired
on and after January 1, 1970, shall be adhered to.
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B. Such employees shall not be entitled to personal leave.
C. Article XVI herein, shall apply in regard to leave of absence.
D. Increments for longevity
-- No time shall be credited unless it is
continuous and results in a permanent position.
E. Jury and Court Attendance does not mention part-time employees.
Regular employees (full-time) receive benefit. It is not intended
include any part-time employees.
F. The Group Plan includes hourly part-time help employed on a permanen
basis and working at least twenty (20) hours per week. It is intend
that part-time employees working on a regularly scheduled bi-week y
work period of at least forty (40) hours in each pay period, employe s
on a per diem or hourly basis on a regularly scheduled work week of
~t
least four (4) hours per day and five (5) days per week and emplo~es
regularly scheduled and working at least twenty (20) hours per W
~
k'
shall be entitled to such at one-half (1/2) rate and on an equal ba is
with each other. Therefore, it is hereby determined that all of he
three above-mentioned part-time employee categories shall be entit ed
to participate in the County Employees Group Health Insurance PI n.
The County shall pay 50% of the full cost of the Individual pol cy
coverage and pay an amount equal to such 50% individual rate on ~he
family policy coverage for the above-mentioned part-time county
employees. The provision for the Usual Customary Reasonable Fee P an
and the Optional Dental Plan shall also apply to part-time emplo es
in the above categories.
SECTION 2. It is intended that part-time employees working on a regul ly
scheduled bi-weekly work period of at least forty (40) hours in each ay
period, employees on a per diem or hourly basis on a regularly sched led
work week of at least four (4) hours per day and five (5) days per w k,
employees regularly scheduled and working at least twenty (20) hours per
week and/or employees regularly scheduled and working in positions ear ing
them $2,500.00 or more annually, are covered by the holiday provision u der
the following conditions:
"If a part-time employee's regular or normal day of work occurs on the
same day as one of the legal holidays hereinbefore mentioned, uch
employee shall be entitled to have the holiday off with pay, if
approved by the department head, however, if circumstances do not
permit such grant then holiday overtime pay shall be provided in
accordance with the portion of such day the employee would have en
required to work on a normal workday."
ARTICLE XXVIII
SHERIFFS' DEPARTMENT
SECTION 1. All Deputies and all other Sheriff Department employees i
Deputies Association of the County of Steuben bargaining unit shall, af
(1) year of satisfactory service from their first date of hire with
County, will be granted the following tenure job protection layof
recall provisions.
er one
the
and
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A. TENURE: No employee in the Department can be suspended, demoted,
removed from his position without just cause. In the event an
employee iEI made subject to discipline the following procedures are in
force.
1. The Sheriff will provide to the employee the reason(s) or the
discipline and/or discharge and the penalty. The reason(s) will
includEI a detail of the charges against the employee.
2. The employee will, upon receipt of the reason(s), respond in
writing within ten (10) calendar days by either accepting or
rejecting the Sheriffs' action and reason(s) therefore. If the
employee accepts the Sheriffs' action the employee waives .all
rights to a redress in any forum and the penalty, if any, shall be
imposed thereon. If the employee rejects the Sheriffs' action the
following procedures will be followed:
a. The employee with his representative will meet with the
Sheriff to attempt a settlement. Said meeting will take place
within ten (10) calendar days of the employee's notice of
rejection.
b. If, within five (5) calendar days of the meeting in "a.", no
settlement is reached the parties will submit the dispute to
arbitration as per the applicable provisions of the Grievance
Procedure.
c. The arbitrator and the parties will be bound by the applicable
provisions of the Arbitration Section 5. of the Grievance
Procedure.
d. If the grievance is sustained, the disciplinary record shall
be part of the employees permanent employment file. If the
grievance is overruled the disciplinary material shall be
expunged.
3. The employee will be represented at all lower stages of this
procedure by the representative of his choice, except that, the
Association will have the right to be present and will receive
copies of any settlement reached as a result of the meeting in
"a".
B. If two (2) or more employees are hired on the same date, their
relative seniority shall be determined by lot.
C. An employee who transfers job title(s) during the life of this.
agreement shall not receive a lower rate of pay as a result of such
transfer, 13xcept if such transfer is voluntary to a lower job title
then such a reduction will be immediate.
SECTION 2.
A. LAYOFF: In the event of a layoff, part-time or seasonal employees
be terminatod using the first date of hire with the County as the
seniority date in the make of least senior person first.
shall
8After all of the above employees have been terminated, then the Coun y
may layoff permanent employees on a seniority basis using their fir t
date of hire with the County as the determining date. Seniority bas s
means least senior employee first.
B. RECALL: All employees layed off will go on a preferred list and will
be recalled to work in the inverse order of layoff. In no case wi 1
any new employee be hired while a preferred list is in existence.
The above stated provisions set forth in Section A above apply to tIe
incumbent Sheriff and his employees, however, not to be in force aId
effect beyond the term of office of the incumbent Sheriff, or the tenn
of this Agreement between the County and the Deputies Association of
the County of Steuben, whichever is longer.
SECTION 3.
Each Deputy Sheriff and Investigator shall be entitled to $100.00 a year
cleaning reimbursement benefit in addition to any and all 0
J
ler
compensation. .
SECTION 4.
Right to Representation - In all matters where the Sheriff summons an
employee to a meeting involving discipline the employee shall have the ri ht
to be represented by the Association. The meeting can not take place until
the employee's representative is present, but in no case, shall the meet ng
not take place within forty-eight (48) hours after the SheriffB' request.
SECTION 5.
Personnel Files
-
The Civil Service Office will maintain the offie al
personnel file. Whenever any material is to be placed in an employee'B f Ie
he will be informed and if said material is derogatory in nature he
employee will have a right to meet the author of said material and he
Sheriff before placement in said file. He may write a reBponse to B id
derogatory material or may grieve its placement. In such caBe the proced re
in Section A. 2. will be followed.
SECTION 6.
Employee Evaluation
A. The Sheriff or Chief Deputy Sheriff, Deputy Sheriff Sergeant may
evaluate members of the Department once a year. The above will
be permanent employees working in permanent grade positions.
B. The evaluation shall be conducted with the open and complete knowl
l
ge
of the employee.
C. The evaluator and employee Bhall, within ten (10) days meet to disc ss
the employee's evaluation.
D. At the conference the employee will sign and receive a copy of
the evaluation.
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E. The employee may make such comments as he wishes concerning the
evaluation. If an employee does not agree with the evaluation he/she
may, within ten (10) days after the signing of the evaluaton, appeal
the evaluation to the Sheriff. The Sheriff shall have ten (10) working
days to render a decision on the appeal. If the employee is not
satisfied with the decision of the Sheriff, the employee may within ten
(10) working days of receipt of the decision from the Sheriff, appeal the
evaluation to the Public Safety and Corrections Committee. The Public
Safety and Corrections Committee shall hold a hearing at their next
regular meeting after receipt of the appeal to hear the employee's
objections to the evaluation. The employee shall have the option of
appearing in person or submitting his/her objections in writing to the
Chair of the Public Safety and Corrections Committee. The Chair of
the Public Safety and Corrections Committee shall render a decision
within ten (10) working days. The decision of the Public Safety and
Corrections Committee shall be final and binding.
F. A copy shall be placed in the employee's official personnel file.
(See Addendum ##4,evaluation form, attached.)
G. An evaluat:lon, by itself, cannot be used for discipline.
SECTION 7. The County agrees to provide bonding for all unit personnel, who
are required, as a condition of employment to handle money.
ARTICLE XXIX
I~GISLATIVE ACTION-SECTION 204-a TAYLOR LAW
- ---
SECTION 1. IT IS AGREED BY AND BETWEEN THE PARTIES HERETO THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION flY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY
HAS GIVEN APPROVAL.
ARTICLE XXX
APPLICATION
SECTION 1. The terms of this agreement apply to all county personnel
except department. heads, elected officials, and county officers as listed in
Addendum
"I" atta.ched hereto and made a part hereof.
SECTION 2. No legal right of employment presently enjoyed by any Steuben
County Employee shall be abrogated by this agreement, except such as are
abridged, abrogated or modified by this agreement or by applicable law.
SECTION 3. Whenever the context so requires, the use of words herein in
the singular shall be construed to include the plural, and words in the
plural, the singular, and words whether in the masculine, feminine or neuter
gender shall be construed to include all of said genders. By the use of
either the masculine or feminine genders it is understood that said use is
for convenience purposes only and is not to be interpreted to be
discriminatory by reason of sex.
o
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ARTICLE XXXI
SAVINGS CLAUSE
--
SECTION 1. Should any provision of this agreement be declared unlawful y
any court of competent jurisdiction, the parties hereto shall honor t e
remainder of the agreement and shall meet for the purpose of renegotiati~g
that portion declared unlawful.
ARTICLE XXXII
AGREEMENT
SECTION 1. The foregoing constitutes the entire agreement between t~e
parties hereto, and no verbal statement or other agreement, except in
amendment in writing annexed herein and designated as an amendment to th s
agreement shall supersede or vary provisions herein.
SECTION 2. As aforementioned herein, it is mutually agreed that t.le
County Administration Committee from the County Legislature and a du~y
delegated representative Committee of the Deputy Sheriffs' Association sha~l
convene. in periodic joint meetings as deemed reasonable and necessary for
the purpose of reviewing and resolving any matters of differences regardi~~
the terms of this contract. The parties shall discuss and review probl~
of safety and orientation for new employees. A three member commit~
selected by the Association will review and advise the department on ~he
specifications for the purchase of new equipment.
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ARTICLE XXXIII
EFFECTIVE PERIOD
The terms of this Agreement shall be effective from January 1, 1999 to
December 31, 2003, both dates inclusive.
IN WITNESS WHEREOF, the parties hereto shall have caused this Agreement to
be signed by their duly authorized officers and their corporate seals to be
hereto affixed this
Attest:
Clerk of the Legislature
S/ChristineD. Kane
COUNTY OF STEUBEN
Chairman, Legislature
S/Stoner E. Borey, M.D.
Attest:
Treasurer of the Association
S/Eric R. Tyner
ASSOCIATION
President, Deputies Association
of the County of Steuben
S/Noel P. Terwilliger
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ADDENDUM I
DEPAR'lMENT BEADS, ELECTED OFFICIALS AND COUNTY
OFFICERS NOT INCLUDED IN BARGAINING UNIT
CHIEF DEPUTY SHERIFF
JAIL PHYSICIAN
JAIL SUPERINTENDENT
SHERIFF
UNDERSHERIFF
SECRETARY
RELATIVE 'ro ADDENDUMI
Officers and employees, who because of the applicable section of the
Taylor Law hereinbefore mentioned concerning their being in a confidentia
relationship regarding the operation of County Government are listed in
Addendum I as being excluded from the "Association Bargaining Unit",
nevertheless as being under the regulations of the Civil Service Law and
those in the classified service with permanent status, shall be governed Iy
the rules, procedures, regulations and appropriate benefit provisions set
forth in this agreement, however, it is understood and agreed that such
county officers and employees being classified as confidential employees
under the Taylor Law are excluded from membership in the "Association
Bargaining Unit" and listed in Addendum I are, in accordance with the Tay or
Law, forbidden from having any connection with, or in any way, taking par
in any matter relative to the operation, procedures, negotiations, etc. f
the "Association Bargaining Unit" at any time.
. I
33
ADDENDUM I I
STEUBEN COUNTY JOB CLASSIFICATION BY SALARY GRADE
---- ---
GRADE XI
--
Building Securit:y Deputy
Deputy Sheriff
GRADE XI I
--
Deputy Sheriff Sergeant
GRADE XIII
--
Criminal Investigator
TITLE INCREMENT START STEP 1 STEP 2 STEP 3 STEP 4 ST E:P5
DeputySheriff $1,367 $23,664 $25,031 $26,398 $27,765 $29,132 $30 ,500
Building Security
Deputy
Deputy Sheriff $1,606 $24,068 $25,674 $27,280 $28,886 $30,492 $32 ,100
Sergeant
Criminal $1,359 $26,884 $28,243 $29,602 $30,961 $32,320 $3 ,680
Investigator
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ADDENDUM III
JANUARY 1, ~999 - DECEMBER 31, 2003
SALARY SCHEDULE PER INDIVIDUAL
YEARS OF EMPLOYMENT
.1
I
i ,
